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 Minutes of Annual General Meeting held November 2024  

Annual General Meeting - Minutes 

Meeting conducted at Striker’s Room, National Hockey Centre 
3 November 2024 

1. Welcome and Introduction 

An acknowledgement of Country was delivered by Leanne Monfries. 
The Meeting opened at 4:02 p.m. and the Annual Report and Financial statements were 
made available for all attendees. The President thanked everyone for their attendance.  

Present 

Michael Plenty, Leanne Monfries, Trad Wallace, Lachlan Woods, Brett Bettiol, Anika BettioL, 
Zanthe Sheargold, Gerard Evans, , Kathy Mumberson, Claire Warner, Josh Warner, Wayne 
Beresford, Sarah Janek, Nicole Bettiol, Jess Whitlock, Nick Streeton, Craig Johnston, Kim 
Symes, Karly Frecklington-Sant, Samuel Rowsell, Tara Lee, Natasha Greagg, Sarah Jane, 
James Selkirk, Josh Chivers, Brendan Orr, Sarah Katrakazos, James Katrakazos, Aleisha 
Proce, Joanna Gray, Mandy Lee, Malcolm Beer, Dan Sagrott, Rachael Mumberson, Jack 
Evans, Emma Taylor, Chris Moylan, Peter Elliott, Georgina Karydis, Rebecca Platten-
Reynolds, Layla Bettiol, Joe Corby, Kerrie Palethorpe, Michelle Somlyay, Brianna Gray, 
Nicole Evans, Lachlan Woods, Juanita Corby, Wendy Moylan. 

Proxies 

Sonia Williams (Gerard Evans), Darren Williams (Gerard Willams), Ethan Long (Gerard 
Williams), Tamara Seaman (Nicole Evans), Jonathan Wilson (Trad Wallace), Paul Kelly 
(Trad Wallace), Bill Williamson (Trad Wallace), Bryan Kelly (Trad Wallace), Paul Wilks (Trad 
Wallace), Fiona Long (Mandy Lee), Natallie Lazzari (Mandy Lee), Crag Patterson (Sam 
Rowsell), Simon Sparks (Michael Plenty), Chris Gray (Brianna Gray), Lee Dwyer (Nicole 
Evans) , Michelle Murphy (Claire Warner).  

Apologies 

Michelle Murphy, Tamara Seaman. 

2. Acceptance of minutes of previous annual general meeting 

Proposed resolution: That the minutes of the 2023 Annual General Meeting be accepted. 

Moved: Josh Warner, Seconded: Claire Warner -- Passed 

3. President’s Address 

Following an acknowledgement of country, the President, Leanne Monfries, welcomed all to 
the meeting and thanked the 2024 committee for their work. Leanne confirmed that after 8 
years, she was stepping down as President of the Club.  

The details of the President’s address is included in full on the 2023 Annual Report. 

The only addition was a congratulations to Darren ‘Toge’ Williams for making the Australian 
Master’s team. 

4. Treasurer’s Report 
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The Treasurer, Trad Wallace, thanked Zanthe Sheargold for her assistance and noted that 
he would be stepping down as Treasurer. Trad outlined the year noting the following:  

• Some funds were spread across a number of account categories due to legacy set 
up Xero. Zanthe Sheargold will be able to correct this moving forward. 

• There is a small profit on paper, noting that several amounts apply to previous and 
following Financial Years, as outlined in the Treasurer’s Report. 

• Debtors sit at around $2,000 – several are historical. Unfinancial players will be sent 
to HACT to ensure that players cannot register in other states if unfinancial 

• Registration fees for outdoor look considerable less than previous years due to HACT 
billing fees, training and umpiring separately. 

• Access Canberra no longer require lodgement of an annual statement but the work 
still must be done, as we may be requested to submit the statement. 

• The ATO NFP self assessment is underway. 
 

5. Acceptance of Financial Statements 

Proposed resolution: That the financial statements tabled at the annual general meeting be 
accepted. 

Moved: Michael Plenty Seconded: Jess Whitlock -- Passed 

6. Acceptance of the Annual Report  

The nature of the Annual Report was discussed. In particular the contributions of members 
other than the executive committee was raised. All contributors were recognised in these 
minutes. 
 
Proposed resolution: That the annual report tabled at the annual general meeting be 
accepted.  

Moved: Wayne Beresford, Seconded: Jess Whitlock -- Passed 

7. Election of Office Bearers 

Executive: 

There were two nominees for President, both provided in writing prior to the AGM and 
accepted by the nominees and Executive. 

Wayne Beresford – nominated Craig Johnston, seconded Sam Rowsell 

Katharine (Kathy) Mumberson – nominated Craig Dalzell, Seconded Sonia Williams 

Nicole Bettiol explained the process. 

Candidates were provided 3 minutes to address the meeting and following this, a ballot was 
undertaken. The receiving officer Peter Elliott, and scrutineers Michael Plenty and Nicole 
Bettiol left the room and counted the votes. The result was provided to Leanne Monfries by 
the receiving officer and announced. 

President: Katharine Mumberson. 
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Kathy thanked Leanne and Trad for their service to the committee. 

Secretary: Daniel Sagrott 

Nominated: Leanne Monfries, Seconded: Gerard Evans -- Elected 

Treasurer: Zanthe Sheargold 

Nominated: Chris Moylan, Seconded: Emma Taylor -- Elected 

Club Patrons 

Leanne Monfries 

Nominated: Michelle Somlyay, Seconded: Wayne Beresford -- Elected 

Trad Wallace 

Nominated: Michael Plenty, Seconded: Gerard Evans -- Elected 

Vice Presidents 

Vice President (Women): Michelle Murphy 

 Nominated: Claire Warner, Seconded: Leanne Monfries -- Elected 

Vice President (Men): Gerard Evans 

Nominated: Claire Warner, Seconded: Brett Bettiol -- Elected 

Vice President (Culture and Community Engagement): Wayne Beresford 

 Nominated: Craig Johnston, Seconded: Rebecca Platter-Reynolds -- Elected 

Vice President (Culture and Community Engagement): Brett Bettiol 

 Nominated: Gerard Evans, Seconded: Jessica Whitlock – Elected 

• Note that up to 10 VPs can be elected and the Executive will look at roles for Brett 
and Wayne. 

Finance Committee 

Assistant Treasurer: Emma Taylor 

Nominated: Aleisha Price, Seconded: Zanthe Sheargold -- Elected 

Property Officers: Vacant 

Nominations for Committees 

Competitions Committee 

            Women’s Coordinator – Tamara Seaman 

            Men’s Coordinator – Nick Streeton 
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            Junior Coordinator – Claire Warner 

            Boys Registrar - Vacant 

            Girls Registrar – Sarah Janek 

Development Committee 

Player/Coach/Umpire development – James Katrakazos, Claire Warner 

Other Roles 

Umpiring Coordinator - vacant 

Social Coordinator - vacant 

Social Committee member – Aleisha Price, Leanne Monfries, Jess Whitlock 

Sponsorship/Fundraising Coordinator - vacant 

Assistant Secretary – Nicole Bettiol 

General Member – Natasha Greagg 

Social Media Co-ordinator – Emma Taylor 

Hookin2 Hockey Co-ordinator – Jess Whitlock 

8. Motions of which due notice has been received 

No motions were received which required notice under the Rules of the Club. 

9. General Business 

Strategic Plan 

Kathy Mumberson introduced the draft Strategic Plan – copies were provided to all 
attendees of the meeting. Kathy proposed that the Strategic Plan would remain in draft until 
the HACT Strategic Plan was finalised. 

The Strategic Plan is intended to operate for 5 years, to dovetail into the HACT Plan and 
schedule. 

Nicole Evans applauded the committee on the Strategic Plan and taking this piece of work 
forward. 

Training Times 

A discussion occurred regarding training times, which continues to be a rich topic of 
conversation. It was acknowledged that the Club has little control over allocation, however 
the intent is for key committee members and coaches to meet soon to discuss and submit 
strong preferences to HACT. 

Indoor 

17 teams have been submitted in the Indoor Competition in 2024 which places pressure on 
the committee. Trad suggested that the Club may need to look at the committee structure to 
support this growth. 
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10. Meeting close 

The meeting was closed at 5:10 pm 

Minutes prepared by Nicole Bettiol  
9 November 2024 

 

President’s Report 

This is my first report as President of St Patrick’s Hockey Club. I have been a playing 

member for over 20 years and after being a Committee and Executive member of the Club 

wanted to build on the work of previous committees and take St Pats forward. We have a 

strong community with a proud history. As the newest President I am pleased to present this 

report, and outline the key achievements made during the 2025 season. It has been a very 

busy and rewarding year!! 

St Pat’s is one of the largest hockey clubs in the ACT and surrounding region; in fact, in 2024 

we were the largest member club of Hocket ACT. This presents its own unique opportunities 

and challenges. We want to ensure that our members have a positive hockey experience, 

both on the pitch in terms of their game experience. We also want this positive experience to 

extend off the pitch and for members to feel connected to their teammates and a part of the 

broader St Pats community.  

I thank our Mens, Womens and Junior Vice Presidents and Coordinators who ensured teams 

were ready to take the pitch at the start of the season and then kept them informed and 

organised throughout the year. In 2025, a massive 27 St Pats teams competed in HACT 

competitions. I also thank our Indoor Coordinator who is currently busy preparing for the start 

of the indoor season. The work undertaken by all our VPs and Coordinators is tireless and 

demanding but very satisfying when they see players perform and achieve their hockey 

goals.  

A massive thank you must also go to our 

many coaches and managers. The season 

can be long and relentless for them, but they 

do their very best to be constructive, drive 

success, be positive and supportive. On 

behalf of the Committee and our players, I 

thank our 50+ coaches and managers for 

their efforts, time and encouragement. 

I also thank our umpires for taking on this 

vital role and ensuring we get to play the game we love. Umpire numbers across HACT have 

declined over recent years; however, St Pats continues to work to engage and develop 

umpires. This work is led by our Umpire Coordinator, and she is effectively supported by club 

mentors and managers, who this season assist with umpire allocations. We must continue to 

actively support match umpires and ‘accept the call’, regardless of whether we agree with 

their decision.  

In terms of off-pitch connection, we wanted to build on the great work of our 70 th Committee 

and provide opportunity for members to connect off the pitch. Thank you to the Social 

Committee that worked throughout the year to organise successful whole club events which 
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were enjoyed by many St Pats members and contributed to a warm and welcoming St Pats 

culture.  

Our Social Media team worked diligently to promote team and player achievements 

throughout the season. Their posts are always professional, attractive and engaging. It is 

important to remember that what they post reflect the content that they are given; as such 

members and team officials are encouraged to provide info and pictures to generate new 

content.  

Throughout the year work was undertaken to finalise our 2025-2029 Strategic Plan. I 

acknowledge the effort of the 2024 Committee who commenced this work and the members 

of the club that provided input to the draft Plan. We now have an effective and clearly 

articulated Plan to guide Club operations.  It also clearly states our values:  

Fun – Respect – Courage – Integrity. As an Executive and a Committee, we refer to our 

Plan regularly and ensure we are operating in a manner consistent with it.  

Throughout the year significant work was undertaken to engage more sponsors in 2025. We 

were successful in this area in large part to the work of our Sponsorship Working Group and 

Ged Evans who linked us up with multiple businesses. As a result of significant work the Club 

engaged ten sponsors in 2025 (see list below) and in-kind support from other businesses. 

Revenue from these sponsors will go towards equipment for all members and the rollout of 

several programs to provide sustainability for our club in the future.  

The Club also benefitted from fundraising initiatives throughout the year. Raffles were held, a 

small amount of funds were raised via club merchandise, a St Pats gin drive was rollout and 

of course the Games and Trivia Night was held. Thank you to all that supported our 

fundraising initiatives throughout the year, including Hold Fast Distillery with whom we 

worked to rollout the gin drive.  

In 2025 a focus for both the Executive and the Committee was improving our Club 

governance.  A significant amount of work was undertaken to identify priorities, establish Club 

structures and processes and be more accountable and transparent. As a result, the 

following key areas of work were undertaken: 

• The Strategic Plan was reviewed and finalised to ensure it reflects that of Hockey 

ACT 

• A Committee Induction was delivered and a new Executive/Committee meeting 

structure was implemented (9 Executive member meetings and 7 Committee member 

meetings were held in 2025) 

• A review of the Committee and Executive structure was undertaken and an 

Organisational Structure was drafted  

• Our policies were reviewed and updated to reflect improved Club operations and 

practices 

• A Sponsorship Brochure was developed and was effectively used to engage sponsors 

• New Fees policies for both the indoor and outdoor competitions were published 

• A total of eight club newsletters were published 

• Summaries of committee and Executive meetings were published on the website for 

the information of members 

• A Complaints Handling Guide which includes a flowchart explaining how complaints 

will be handled was published 

• From a child safeguarding point of view 
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o A ‘self-assessment’ of Club practices against the National Standards was 

undertaken to evaluate how effectively we comply with the Standards 

o A Child Safeguarding Officer was appointed 

o A Club Child Safeguarding Statement that outlines our commitment to 

providing a safe environment for children and young people was published 

• A Player Pathway document that shows the pathway for players through the grades 

and that includes Club programs was created (to be published before the end of the 

year) 

• Information on Club Awards was reviewed, and a criterion was established to guide 

the presentation of Awards 

• A review of our ‘Roles and Responsibilities’ document was undertaken to provide 

clarity regarding what is expected of office bearers.  

 

For all this work I thank the Club’s Executive members and Committee members. The way 

we have operated has been quite different to previous years and on the most part members 

have embraced the changes with positivity and optimism. I thank you for your support and 

guidance and your service to St Pats and the broader HACT community.  

I also thank our Life Members for their contribution. Many continue to provide support from 

the sideline at matches, by attending Club events or with words of assistance and guidance. 

We are fortunate to have such an engaged and supportive group of Life Members.  

In conclusion I thank all our players, members and volunteers for choosing to be a part of the 

St Pats community. I hope that the 2025 season has been an enjoyable one and that if you 

took to the pitch, that you hopefully improved as a player and enjoyed some success. I very 

much look forward to seeing you in 2026 and continuing to work with you to create an 

exciting future for St Pats.    

Kathy Mumberson 

President 

*as at 31/10/2025. 

 

Vice President - People and Teams Report 

Rounds of Significance 
As Hockey ACT (HACT) continues to support, advocate and build club and community 
engagement through the Rounds of Significance, St Pat’s strengthened its commitment to, 
and active participation in, these rounds, including: 

• Reconciliation Round: 23-25 May 2025. 
o CL1 women’s and men’s teams played off in the matches of the round, and teams 

across grades wore their indigenous playing shirts or singlets. 
 

• Pride Round: 27-29 June 2025. 
o St Pat’s member, Lachlan Wood, continues to be actively involved as a Pride Round 

Ambassador with HACT. 
o The Club provided each member with a St Pats Prode Round Sticker. 
o All teams were encouraged to wear rainbow livery, including wrist bands, ribbons, 

socks and tattoos, with many standing out on the day. 
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• Livin for Hockey Mental Health Round: 25-27 July 2025. 
o All teams were encouraged to wear Livin for Hockey stickers provided by HACT. 

 

• Chris Mackinnon Breast Cancer Awareness Round: 22-24 August 2025. 
o Teams were encouraged to wear pink socks and make team donations. 
o Individual players also encouraged to make personal donations. 

All these rounds were promoted on the club’s social media as part of pre round promotional 
and engagement posts, and post round activity posts. 

St Pat’s recognises the Rounds of Significance represent an important opportunity to build 
engagement within the ACT hockey community and broader sporting community through 
active participation, and encouraging/facilitating open and honest conversation on these 
important societal issues which bring positive change to our community. 

Active involvement in the Rounds of Significance also directly contributes to St Pat’s ability to 
achieve the club’s 2025-29 Strategic Plan Vision and Purpose and deliver against the 
individual outcomes contained within. In this regard, St Pat’s will continue to align itself to and 
strengthen its engagement in HACT’s Rounds of Significance because these can make a 
positive difference to our club members, the hockey community and broader community. 

Child Safeguarding 
In March 2025, Sport Integrity Australia released its Creating Safer Sport for Children and 
Young People guide, which St Pat’s is using to inform implementation of the 10 national 
principles for child safe organisations into its suite of planning, policy and guides. By 
implementing these principles, St Pat’s will continue to strengthen its ability to: 

• build a safer more positive sporting environment for our juniors and young people, 

• minimise risk of abuse and harm to our juniors and young people, 

• build a sporting culture that promotes child safeguarding, and 

• implement continual improvement into our child safeguarding capabilities. 

As part of it’s commitment to building and maintaining a safe environment for our juniors and 
young people, St Pat’s has appointed a Child Safety Officer, held by the VP People and 
Teams Position (currently Brett Bettiol). 

The role of the St Pat’s Child Safety Officer is to be a point of contact for raising child safety 
concerns within the club, champion child safeguarding, and, with the club Executive, 
coordinate appropriate responses to any child safety concerns or incidents that occur. In 
support of this role, the St Pat’s Child Safeguarding Statement is available on the club 
website, and further guidance and compliance measures will be continually developed and 
implemented over the course of the coming year in accordance with our Action Plan. 

Junior Summer Skills Program 2025 
The club's 4-week Junior Summer Skills Development Program was held in February (over 4 
Saturday mornings) at ANU's Willow Fields - the fourth year that it has been running. The 
program was well attended by over 40 juniors across all age groups and skill levels, from 
HI2H age through to U/18's - from both St Pat's and Marist Hockey Clubs. Breakdown of the 
two sessions were: 
 

• Session 1 - 14 HI2H and U/10 field players, and U/12 GKs 

• Session 2 – 27 U/12, U/14, U/18 field players, and U/14-U/18 GKs 
 
The field player program was run by Darren ‘Toge’ Williams, and GK program by Craig ‘Patto’ 
Patterson. The club sincerely thanks both Toge and Patto as well as the Capital League 
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players that assisted with coaching, for volunteering their time and efforts delivering this 
year’s program and making it a success. 
 
The program continues to focus on building and reinforcing core hockey skills and game 
awareness through drills and practice matches, and with gradual build-up of intensity of skills 
coaching and game simulation/practice matches over the 4-week period. 
 
The program is proving beneficial in creating a pathway for Juniors who want to develop their 
game for regional and representative level hockey, and also as a pathway for Juniors aged 
14 and over into our Senior teams. In this regard the program will continue to evolve and 
support the key player development principles outlined in the 2025-29 Strategic Plan and the 
St Patrick’s Hockey Club Player Pathway. 
 
With the success of the program over the past 4 years, St Pat’s is looking forward to running 
the program again at ANUs Willow fields in February 2026. 
 
Brett Bettiol 
VP People and Teams 
 

 
 

Vice President - Development Report 

Following the 2024 Annual General Meeting and the appointment of two Vice President’s, the 
Executive decided to establish the position of Vice President – Development. In a nutshell the 
purpose of this role is to contribute to the effective, efficient and successful running of the 
Club from a player, coach and umpire development point of view and provide leadership for 
the Club and the committee in this space. 
 
The Vice President – Development position was filled by Wayne Beresford. Unfortunately, 
Wayne stepped down from the role in early May. We thank Wayne for his contribution to the 
Club during his time on the Executive.  
 
As a result of Wayne’s resignation, the Club was limited with what could be achieved from a 
development perspective. The Executive decided to prioritise the creation of a Player 
Pathway document. The Pathway is a guide that outlines how a player can progress through 
the grades from juniors to seniors and beyond and includes the interaction of club programs 
in this progression. This document is presented below and will be published on the Club 
website and promoted to members in the coming weeks.  
 
The club was very fortunate to have Bek Platten-Reynolds fill our Umpire Coordinator role. In 
addition to overseeing club allocations, Bek, with assistance from a small team of umpire 
mentors, ensured our club umpires received support and guidance. As a result, our umpires 
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developed in experience and confident and several new umpires picked up the whistle. We 
thank Bek and our umpire mentors for their work throughout the season and support of our 
umpires.  
 
The Executive is hopeful more can be done in 2026, particularly regarding player and coach 
development, with the appointment of volunteers with an understanding of player, umpire and 
coach development.  
 
Kathy Mumberson 
President 
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2025 Team Placings and Finals Results 

 

 

Women’s Competition Report 

A total of 10 teams competed in the Hockey ACT Women’s Outdoor Competitions. The 

women’s branch was managed by Michelle Murphy (Vice President – Women) and Tam 

Seaman (Coordinator). We thank both for their work to get teams on the pitch and keep them 

organised and informed throughout the season.  

Thank you must also go to the coaches that trained the teams and ran them on game day. 

Their leadership, planning and coaching expertise was very much appreciated by the players 

and the Club. Thank you also to the managers that ensured players had all the information 

they needed and organised umpires throughout the season – it is appreciated that this extra 

responsibility takes considerable additional work but is an important part of sharing the load 

given the number of allocations St Pats received throughout the season.  
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Overall the teams performed very well with only three teams missing out on finals, noting that 
CL2 women were only a couple of points from sealing a top four spot. Special mention should 
be made of SL1 White who took out both the Minor Premiership and the Grand Final. It was 
great to see several new players join the club and a number of junior players join seniors. It 
was also great to see many players step up and perform so well. We also congratulate those 
players from the womens branch that achieved a milestone number of CL1 matches and that 
gained selection in ACT teams. In conclusion we wish all the best to Naomi and Mikayla both 
of whom will represent the Canberra Chill and compete in the 2025 National Hockey One 
League.  

  

Men’s Competition Report 

CL1: Finished 6th 

CL1 had a good year, showing strong improvement and closing the gap on the top teams. 

While we narrowly missed out on a top-four finish, the results this season were encouraging 

and showed just how much progress has been made. With several quality performances and 

a consistent core group, the future looks promising—if we can keep a similar team together 

next season, a finals appearance is well within reach. 

 

CL2: Finished 6th 

It was a challenging season for CL2, with player availability proving difficult as several 

players dropped out during the year. Week to week, it was a struggle to field a full team, but 

with the support of CL1 and SL1 players, we managed to get a side on the pitch every 

round. Despite the challenges, there were some very competitive games, and if a few close 

results had gone our way, we could have been right in the mix for finals. The mid-season 

departure of coach James, followed by the backup coach being unable to continue, added 

extra pressure on the remaining coaching group. Overall, it was a tough and inconsistent 

season, but the effort and commitment of those who stuck it out was greatly appreciated. 

 

SL1: Finished 4th 

SL1 enjoyed another strong year, once again qualifying for the finals. The team showed 

great consistency and competitiveness throughout the season. Unfortunately, we were 

eliminated in the first week of finals after a tough shootout loss. Nonetheless, it was another 

solid performance from the group, reinforcing SL1’s position as one of the competition’s 

stronger teams. 

 

SL2: Finished 5th 

The SL1 team finished the season strongly, with improved performances over the last month 

of the season. Importantly, they have not lost in their last seven games (a mix of wins and 

draws), showing consistency and strong form to close out the season. They built strong 

momentum throughout the season with some key wins but unfortunately fell just short of the 

final four.  

 

SL3: Finished 4th 

The team locked in a comfortable top 4 top, four points ahead of 5th. Unfortunately they lost 

their Preliminary Finals and were unable to progress to the Grand Final. The team were 

consistent performers during the season and if they stay together have potential to progress 

in 2026 

  

SL4: Finished 4th 
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The team locked in 3rd place and a finals position. Unfortunately, they lost to ANU in the 

final – hopeful the team will take it further in 2026. Strong season from the side with 

consistent results throughout. 

 

SL5: Finished 6th 

A tough year in terms of results, with the team out of finals contention. However, it has been 

an enjoyable season with several new players joining and gaining valuable experience. 

 

Summary 

Overall, the men’s teams have shown encouraging progress, with several sides pushing into 

finals contention. Club Round on Saturday was a particular highlight, with the top four men’s 

grades playing on Carter Field – all of whom came away with either a win or a draw, 

showcasing the strength and competitiveness across the club. 

 

 

Nick Streeton and Gerard Evans 

Men’s Coordinator and Vice President – Men 

 

 

Junior Competition Report 

A total of 10 junior teams competed for St Pats - five boys teams and five girls teams, two of 

which were combined St Pats/ NCE teams. All junior teams achieved a top 5 placing with 

nine teams progressing to finals. The boys took out two grand finals – CL18s and U12/1, and 

the girls won the CL18 competition. A special mention to the U12/1 boys team that took out 

the Minor Premiership and the Grand Final.  

A big thank you to the junior coaches and managers that kept teams prepared, trained and 

organised throughout the season. We are very fortunate to have coaches that are very loyal 

and capable as well as dedicated managers looking after our junior teams.  

A big congratulations must go to those players that gained selection in ACT teams, 

particularly Cooper and Sebastian who were part of the ACT U14 boys team that won bronze 

at the National Championships. We also congratulate those players that played in the 

Canberra Hockey Regional Program – this is a great competition-based program for juniors 

where they can develop their skills and possibly then gain ACT selection.  

In conclusion thank you to Claire Warner (Junior Coordinator), Sarah Janek (Girls 

Coordinator) and Nicole Konstatsky (Boys Coordinator) for getting the junior branch of the 

club ready for the start of the season and organised and running throughout the year.  

Want to know who the winners of our 2025 Club Awards were? 

These are published on the Club Website at  

About Us /Award Recipients 

 

Hook In 2 Hockey (HI2H) Report 

The 2025 St Pat’s HookIn2Hockey (HI2H) Program was based in Gungahlin at the 

artificial turf fields at Nicholls, Gold Creek Primary School. The program ran from 3 

May to 13 September with only one session being cancelled due to bad weather. 

https://www.stpatrickshockey.com.au/award-recipients
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This year we had a large cohort of 5- and 6-year-olds with several new families 

joining the club which was great to see. The program continued to be centred on fun 

and involvement whilst learning basic hockey skills, including trapping, push passing, 

hitting, slapping, various tackling techniques, dribbling and passing on the run and 

ball control. For an hour session each week, the first 30 minutes was generally 

dedicated to skills/technique development, and the final 30 minutes is team gameplay 

and building positive sportsmanship. 

The number of HnI2H participants for the club this year decreased to 25 (down from 

37 in 2024). Many of the participants from 2024 aged out of HN2H and either moved 

up into the U/10s age group for the 2025 season or decided to try another 

sport.  Consideration should be given to providing a mid-week opportunity for HI2H in 

2026 this may generate interest from families that may already have a child playing 

another sport on Saturday morning. 

Breakdown of the player cohort for 2025. 

• 10 participants from 2024 returned for the 2025 season 

• 14 new participants registered for the 2025 season, with one player 

transferring from Wests mid-season. 

Once again Hockey ACT ran two HI2H Carnivals this year. The Northside Carnival 

was held 21st June (where the club also ran the BBQ for the day) and Southside 

Carnival held 30 August 2025.  All ACT clubs fielded teams, St Pat’s was able to field 

one U/6 team and two O/6 teams for both Carnivals. The kids had a great time 

playing against other clubs in a round robin format and building competitive 

friendships that will no doubt grow in years to come. 

The St Pat’s HI2H Coordinator had the help of assistant coaches, with Grace Dwyer 

playing an integral role with the under 6’s and Hamish Dwyer, Kaleigh Tuckwood & 

Cooper Evans assisting throughout the season.  A big thank you to all the assistants 

who helped coach, mentor and build the fun and passion with the kids over the 

season. 

Approximately 7 HI2H participants from this year will age qualify for U/10s next year, 

and approximately 2 younger participants (turning 8 in 2026) that have the skill level 

to move up to U/10s.   

I thank the St Patricks Hockey Club Committee for their continued support to the 

HI2H program and am looking forward to building on this past year’s successes into 

the 2026 season. 

Jess Whitlock 

HI2H Coordinator 

 

Indoor Report 

The 2024/25 indoor season was a great success, with 18 teams representing the 
club across various competitions. Our teams included: 
 

• 4 Men’s teams 
• 6 Women’s teams 
• 4 Girls’ teams 
• 3 Boys’ teams 
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• 1 U12 Mixed team. 
 

A total of six teams reached the Grand Finals in early March 2025. Congratulations to 
our premiership-winning teams: 

• Supers Women 
• IL1 Women 
• JIL1 Girls. 

 
We also acknowledge the outstanding efforts of the following teams who narrowly 
missed out in their Grand Finals: 

• JL2 Girls 
• JIL1 Boys 
• IL2 Women. 

 
A huge thank you to all managers and coaches who generously volunteered their 
time and effort to support our indoor teams throughout the season. 
 
The 2025/26 indoor season is now underway, with the club fielding 17 teams, they 
are: 

• 4 Men’s teams 
• 7 Women’s teams 
• 3 Boys’ teams 
• 3 Girls’ teams. 

 
While we have fewer junior teams this year and no Supers Women’s or Men’s teams, 
we are pleased to have two teams competing in both the IL1 and IL2 competitions in 
both men and women. A new IL3 Women’s competition has also been introduced this 
season, offering even more opportunities for participation. 
 
We wish all teams the very best of luck for a successful and enjoyable season ahead! 
 

Bek Platten-Reynolds 

Indoor Coordinator 

 

Social Committee Report 

The 2025 Social Committee consisted of Aleisha Price, Leanne Monfries, Katie Langridge, 

Cooper Evans, Jess Whitlock and Kathy Mumberson. Natasha Greagg and Nicole Evans 

also provided valuable assistance throughout the year.   

The committee operates in accordance with a Terms of Reference approved by the Club 

Executive. Our overarching purpose is to provide opportunities for St Pats members to 

connect in a manner that is welcoming, inclusive and fun. This purpose supports the Club’s 

Strategic Plan; through whole of club gatherings, we engage members of the club and 

contribute to them having a positive hockey experience with St Pat’s.  

A total of five whole-club events took place this year, four of which were organised by the 

Social Committee: 

• St Patrick’s Day Celebrations 

• Club Dinner 

• Combined Central / St Pat’s Games and Trivia Night 

• Junior Presentation Night (organised by the Junior Committee) and  
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• Senior Presentation Night.  

 

We thank all those members, volunteers, Life Members and parents/supporters that attended 

one or more of these events and in doing so actively showed their support for the Club.  

It would be great to have more people involved in the Social Committee in 2026. Almost all of 

us perform another role for the Club so more people would ensure we spread the load and 

can be more creative and adventurous with the activities and events we plan. Please give 

this some thought – the time commitment is manageable and being involved is a lot of fun.   

From the St Pat’s Social Committee 

 

Special Announcement 

 

 

SOCIAL MEDIA CONTENT WANTED! 

Please send your social media content to 

socials@stpatrickshockey.com.au. 

 We want photos, stories of success, player achievements and  

examples of behaviour that align with our club values of 

 Fun - Respect - Courage - Integrity. 

Thank you! 

mailto:socials@stpatrickshockey.com.au
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Thank you to our Sponsors 

Thank you to the following organisations and businesses that supported St Patrick's Hockey 

Club in 2025. We thank you for your contribution and ensuring we remain a successful and 

sustainable hockey community.  

  

Fire Integrity Services 

Fire Integrity Services joined the St Pats team in 2025 as a sponsor.Fire Integrity Services is locally 

owned and operated, with over 20 years experience in local and interstate passive fire protection 

services. Fire Integrity Services provides thorough and trustworthy fire protection services across a 

broad range of commercial businesses. 

For more info - Fire Integrity Services 

Kmac Projects  
Kmac Projects is a small, local business specialising in all things plumbing and home improvement. If 
you are after a licenced plumber, drainer and gasfitter go no further! In addition Kmac Projects do 
bathroom, laundry and kitchen renovations, lay new flooring, perform carpentry work and fix roofing. 
Kmac is proudly owned by Kyel McIntoch, long standing St Pats CL1 player. We welcome Kyel’s team 
and Kmac Projects as a 2025 sponsor – thank you Kyel. 
For more info contact Kyel via admin@kmacprojects.com.au 
 
At Home Landscaping 
At Home Landscaping has been a part of the Canberra community for over 20 years. They provide all 
your landscape design and construction needs from start to finish, in a time-efficient manner and in 
accordance with your specific needs. At Home Landscaping have been long standing supporters and 
sponsors of the broader Hockey Community for many years and St Pats are proud to be associated 
with At Home Landscaping. Ex-St Pats player and coach Tony Mumberson is the owner of At Home 
Landscaping - we thank Tony for his generous 5 year sponsorship package. 
For more info - email athomelandscape@bigpond.com 
 
Oztal Architects 
St Pats welcomes OzTal Architects as a 2025 Sponsor. Oztal Architects have over 40 years 
experience in both Canberra and Sydney and have successfully completed over 1000 projects. They 
provide a wide-range of services and project types and specialise in small- to large-scale residential 
and mixed-use developments. Their projects include residential, commercial, interior and special 
purpose developments that are 
creative, market-effective, commercially viable and environmentally sustainable.  
For more info - Oztal Architects 
 
Ainslie Football & Social Club  
Ainslie Football & Social Club provides a selection of warm and relaxing places to gather. Indulge in 
modern cuisine at the brasserie, share plates and snacks in the members lounge, or stop by the café 

https://fireintegrity.com.au/index.php
mailto:admin@kmacprojects.com.au?subject=Enquiry%20from%20the%20St%20Pat%27s%20Hockey%20Club%20website
mailto:athomelandscape@bigpond.com?subject=Enquiry%20via%20St%20Pats%20website
https://www.oztal.com.au/
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which offers gourmet sweets and barista made coffee. Be entertained with live sports on the big 
screens, live music, or enjoy entertainment facilities including TAB, Keno or the comfortable, spacious 
gaming lounge. Ainslie Football & Social Club have been a long term sponsor of St Patricks Hockey 
Club - we thank them for their very generous ongoing support.  
For more info - Ainslie Football & Social Club - Ainslie Group 
 
JWC Constructions 
For exceptional building and construction services, contact JWC Constructions. From renovations and 
extensions to decks and pergolas, they’ll look after all your construction needs. Josh Chivers has 
played almost 200 first grade games for St Pats and is the proud owner of JWC Constructions. Head 
to jwcconstructions.com.au to learn more. We thank JWC Constructions for being a 2025 Player 
Sponsor. 
 
Narellan Pools 
Dreaming of a family pool or spa? Joe Corby from Narellan Pools can help you. He is a coach and 
long-standing St Pats player, as is his wife Juanita and kids Lauren and Liam - and a 2025 Club 
sponsor! With over 50 years of experience, Narellan Pools is committed to manufacturing quality 
fibreglass swimming pools, operating with integrity and respect, and providing professional advice and 
personalised service. 
For more info - Narellan Pools  
 
Luton Real Estate Agents 
Local real estate agency Luton have been a part of the Canberra community since 1999. 
Their team is focused on achieving outstanding results for their clients and pride themselves on 
actively supporting charities and sporting clubs. If you are looking for a Real Estate Agent, contact 
Craig via Craig.Sheargold@luton.com.au or drop into one of their offices. We thank Luton for being 
a 2025 Player Sponsor of Zanthe Sheargold. 
 
CBR Massage 
Feel like a massage? CBR Massage provides a range of health and massage services including 
remedial, sports, relaxation and pregnancy massage, dry-needling and more! 
They are award winning and have worked with some of the nation's leading sporting teams. CBR 
Massage is proudly owned by Mel who is enjoying her debut year as a hockey player with our SL5 
team and is mum to junior and State League player Kaleigh. CBR Massage is conveniently located at 
NextGen at Lyneham (directly across from the National Hockey Centre).  
For more info - CBR Massage 
 
The Cook Grocer 
The Cook Grocer is A FRIENDLY GROCER and has been run by the Raad Family since 2003. They 
offer every day groceries, seasonal produce, as well as local and speciality gourmet produce. The 
Cook Grocer’s love their customers and community and focus on personalised, friendly service – you 
can check them out at the Cook Shops. We thank The Cook Grocer for partnering with St Pats as 
a 2025 Player Sponsor of Emma Taylor.  
For more information - https://thecookgrocer.com.au/ 
 
Icon Water 
We also thank Icon Water for choosing St Pats Hockey Club as a 2025 Community Support Program 
grant recipient! We are grateful for your generous support and appreciate all you do for our 
community.  Icon Water own, manage and operate all water and sewerage services for the ACT and 
the bulk of Queanbeyan. They are also major shareholders in ActewAGL Retail and Evoenergy.  
For more info - Icon Water 

 

Treasurer’s Report  

This year I stepped up from Assistant Treasurer to take on the Treasurer role following Trad’s 

long and successful tenure. 

The club continues to keep fees at the lowest practical level while meeting our obligations, 

paying creditors, and ensuring value for members. 

https://ainsliegroup.com.au/venues/ainslie-football-club/
http://jwcconstructions.com.au/
https://narellanpools.com.au/
mailto:Craig.Sheargold@luton.com.au
https://cbrmassage.com.au/
https://thecookgrocer.com.au/
https://www.iconwater.com.au/
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During the year, the committee introduced the Club Fees Policy to clarify expectations for 

players and committee members about how fees are managed and when they are due. This 

has improved consistency and transparency in how payments are handled and outstanding 

balances managed. 

To support the club’s budget, we allocated responsibility for umpiring coverage and payments 

to each team. This approach helped the club manage umpiring allocations more effectively 

and reduced our reliance on umpires volunteering their time. It also allowed us to pay the 

standard umpiring rate, recognising the essential role umpires play in both our game and the 

club’s success. 

Notes on the Finance 

Our financial year runs from 1 October to 30 September, which can make year-to-year 

comparisons of the Profit and Loss Statement less straightforward. This is particularly the 

case for accounts related to presentation nights and trophies, where income and expenses 

may fall just before or after the end of the financial year. As a result, figures for any given 

year may not fully reflect all income and expenses for that playing season and should be 

viewed in that context. 

The audited financial statements show a net profit of $17,632.86, a strong improvement from 

$2,069.20 last year. Total income increased to $207,854, while expenses fell to $190,222. 

Key points from the financial statements are as follows:  

• Sponsorship increased significantly this year which represents an important step 

forward in growing partnerships and community support.  

• Fundraising income also increased notably and is represented under both the 

Fundraising and Trivia Night accounts. This structure was used to clearly delineate 

income for the joint Games Night held with Central Hockey Club, for which St Pats 

collected the funds and shared the profits. The related fundraising expense account 

reflects the payment to Central Hockey Club.  

• Uniform income and expenses dropped considerably compared to 2023–24, 

reflecting the one-off nature of the 70th anniversary uniform sales and purchases in 

the prior year.  

• Some expenses were split into new accounts this year, including trophies and 

RevSport fees. This provides a clearer view of where Club funds are spent and will 

assist with future budgeting.  

• Coaching expenses appear higher this year but relate to coaches who received fee 

reductions, including Capital League coaches.  

• To support the Club’s budget, we allocated responsibility for umpiring coverage and 

payments to each team. This approach helped the Club manage umpiring allocations 

more effectively and reduced our reliance on umpires volunteering their time. 

Although the Club covered fewer umpiring commitments as last year, the associated 

costs are similar as this approach allowed us to pay the ‘standard’ umpiring rate and 

ensure payment for all duties as opposed relying heavily on unpaid volunteers, 

recognising the essential role umpires play in both our game and the Club’s success.  
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• The Trade Debtors (fees owed) account represents a point in time snapshot. As of 

29th October this currently totals just over $5,500, including around $1,300 carried 

over from previous years relating to players who have since left the Club. The 

remaining $4,300 is continued to be followed up. This represents less than 3% of total 

registration income.  

• The juniors bank account is in the process of being closed as it is not utilised by the 

Club, and the Opening Balance Equity Juniors amount has been carried over for a 

number of years and is understood to represent the earnings of the Junior Club when 

it was functioning separately to the Seniors.  

Finally, I would like to thank all committee members and volunteers who contribute to the 

Club’s operations across coaching, umpiring, team management, and events. Your continued 

support ensures the Club runs smoothly and remains financially sustainable. 

 

Zanthe Sheargold 

Treasurer 
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